
Chinese Management Scholars Community (CMSC): The Reunion 

 

Date: Saturday, August 6, 2016 (7:00pm-10:00pm) 

Location: Anaheim Convention Center, 204B 

Target Audience: Chinese scholars in management areas (both micro and macro) 

 

 

Program Outline: 

 

Session 1 (7:00pm-8:30 pm): Panel on Chinese Empirical Research 

 

 Purpose: To serve the Chinese Management Scholars’ Community (both micro and 

macro) by sharing knowledge and experience about high-quality research. 

 Topics: primary vs. secondary data collection, how to verify data quality, and other 

practical implications drawn from the methods sections of the panelists’ publications. 

 Panelists: Prof. Anne Tsui, Prof. Yan Zhang, Prof. Jane Lu 

 Moderator: Prof. Guoli Chen 

 

Session 2 (8:30pm-10:00pm): Round table discussions –Mentors and Mentees interaction 

 

 Purpose: To initiate deep discussions about empirical research on China by sharing 

knowledge and experience about high-quality research; To provide opportunities for 

mentees to learn from mentors. 

 Table set-up: We plan to have 10 tables, with 2 tables on empirical research on China 

and 8 tables on other topics such as job search, dissertation, and tenure. 

 Mentors: To be invited 

 

Coordinators:  

 

Gwendolyn Lee (gwendolyn.lee@warrington.ufl.edu)  

Chester C. Holloway Professor, Associate Professor, University of Florida 

Jianhong Chen (Jianhong.chen@unh.edu) 

Assistant professor, University of New Hampshire 

*Inquiries about the program should be directed to Gwen, or Jianhong.. 

If you are interested in participating, please register online at 

https://cmscevent.wufoo.eu/forms/2016-cmsc-registration/ before June 30th. For any logistical 

questions, please email cmsc@mingjerchen.com.  

 

mailto:gwendolyn.lee@warrington.ufl.edu
mailto:Jianhong.chen@unh.edu
mailto:cmsc@mingjerchen.com


Gwendolyn Lee is the Chester C. Holloway Professor at the University of Florida, Warrington 

College of Business Administration.  She holds a Ph.D. in Business Administration from the 

University of California at Berkeley, and M.S. and B.S. degrees in Chemical Engineering from 

the Massachusetts Institute of Technology.  Focusing on entry and exit dynamics, her research 

examines strategy for competition, cooperation, innovation and entrepreneurship.  She is a 

member on the Editorial Review Boards of the Academy of Management Journal, and the 

Strategic Management Journal.  She has served on the advisory board of the National Science 

Foundation, program on Science of Organization. 

 

Jianhong Chen is an assistant professor in the Peter T. Paul College of Business and Economics 

at the University of New Hampshire. She received her PhD in strategic management at Drexel 

University. Her research interests include CEO and top management team temporal orientation, 

top management team personality composition, and competitive dynamics. 

 

The Chinese Management Scholars Community (CMSC) is an informal, open-platform 

community that offers career-related services to Chinese (or Chinese-speaking) management 

scholars. Our community represents a grass-roots, voluntary effort initiated by individuals who 

are bonded by common interests and values. We are guided by our mission, to pass the baton (傳

承), and our core values derive from the “middle” or “zhong” (中) philosophy: integrity, 

harmony, balance, integration, dynamics, and independence. Founded in 2006 by Ming-Jer Chen 

(http://www.mingjerchen.com) as a small “workshop” for Chinese scholars in strategic 

management dedicated to the development of well-balanced business academics, the group is 

now composed of 500-some members. Our current focus is on serving scholars in the 

management area, and we offer the following member-centered programs: 1) CMSC-Workshop; 

2) CMSC-Reunion; 3) CMSC-RF (Research Forum); 4) CMSC-TF (Teaching Forum); 5) 

CMSC-Camp (Mentors’ Camp). 

 

 


